Speech-Language Pathologists and Speech Language Pathology Support Personnel

Guidelines and Information

NOTE:  This document was written to help Directors of Special Education understand the rules and statutes regarding supervision of Speech and Language Pathology-Support Personnel in the schools as of July 1, 2010.  

For more information regarding this please go to:  

www.islha.org
www.in.gov/pla/speech.htm  

www.in.gov/pla   (search under professions; then Speech and Language Pathology and Audiology)

Q1:  What are the categories of Speech Language Personnel?  

There are SEVEN types of Speech and Language Personnel that may provide specially designed instruction to students with Language and Speech Impairments in the schools. NOT ALL types may be listed as Teacher of Record.
1. Speech-Language Pathologist  (CCC-SLP)
· Has earned a Master’s Degree in Communication Disorders
· Holds a national certification as a Speech-Language Pathologist
· Is eligible for a state license to practice speech-language pathology from the Indiana Professional Licensing Agency (IPLA)

· Is eligible for  licensure by the Indiana Department of Education (IDOE) to serve as Teacher of Record for students identified as Language Impaired and/or Speech Impaired (as of July 1, 2005 must hold an IPLA license to be issued an initial IDOE license)
· May supervise clinical practicum experiences (“student teaching”)

· May supervise Clinical Fellowships
· May supervise Support Personnel (after 3 years of licensure by IPLA)

· No limit to scope of practice

· Meets the definition for Teacher of Record

2. Clinical Fellow in Speech-Language Pathology  (CF-SLP)
· Has earned a Master’s Degree in Communication Disorders 
· Is seeking national certification as a Speech-Language Pathologist

· Has registered with the Indiana Professional Licensing Agency (IPLA) as a Clinical Fellow in Speech-Language Pathology

· May seek initial licensure by the IDOE with the content area “communication disorders” listed (REPA, 2010)

· Requires supervision by a nationally certified Speech Language Pathologist (CCC-SLP) for the length of the Clinical Fellowship (9 months)
· May not supervise clinical practicums (“student teachers”)

· May not supervise Support Personnel

· No limit to scope of practice

· Meets the definition for Teacher of Record

3.   Speech, Language and Hearing Clinician 
· Has earned a Bachelor’s Degree in Speech and Hearing 
· May or may not have earned a Master’s Degree in Speech and Hearing 
· Holds an IDOE license as a Speech, Language and Hearing Clinician
· Is eligible for state licensure by the IPLA as a Speech-Language Pathologist UNTIL January 1, 2011.

· If was eligible for national certification as an SLP at one time and never applied or allowed national certification as an SLP to lapse, may seek national certification at this time.
· Requires no supervision
· May not supervise clinical practicums (“student teachers”)

· May not supervise Clinical Fellows 
· May not supervise Support Personnel (as of July 1, 2010)
· No limit to scope of practice

· Meets the definition for Teacher of Record

4. Emergency Permit Teacher, Content Area Communication Disorders 
a. Must have earned a Bachelor’s Degree in speech, language, and hearing sciences or an equivalent bachelor’s degree in this subject area and
b. Must be enrolled, and have submitted a verified plan of study in a graduate program in communication disorders.
c. May not provide services beyond the scope of the individual’s education and training (see university transcript for completed coursework)

d. Shall have accessibility to a licensed speech-language pathologist in order to collaborate on the provision of services at no additional cost to the school corporation, but technically requires no supervision
e. May not use a title that states or implies that the individual is a licensed Speech-Language Pathologist
f. May not supervise Support Personnel
g. May not supervise clinical practicums (“student teachers”)

h. May not supervise Clinical Fellows 

i. Meets the definition for Teacher of Record

5. Speech-Language Pathology Assistant 
a. Has earned a bachelor’s degree in speech, language, hearing sciences or communication disorders 
b. Should be referred to as an “SLP-Assistant”

c. Requires supervision by a Speech-Language Pathologist with a current IPLA license and (as of July 1, 2010) national certification
d. May not supervise other support personnel
e. Does not meet the definition of Teacher of Record
6. Speech-Language Pathology Associate 
a. Has earned an Associate’s degree in speech, language, hearing sciences or communication disorders 

b. Should be referred to as an “SLP-Associate”

c. Requires supervision by a Speech-Language Pathologist with a current IPLA license and (as of July 1, 2010) national certification

d. May not supervise other support personnel
e. Does not meet the definition of Teacher of Record
7. Speech-Language Pathology Aide 
a. Has earned High School diploma

b. Should be referred to as an “SLP-Aide”

c. Requires supervision by a Speech-Language Pathologist with a current IPLA license and (as of July 1, 2010) national certification

d. May not supervise other support personnel

e. Does not meet the definition of Teacher of Record
Important note regarding use of SLP Support Personnel…
●Before support personnel may provide services, the supervising speech language pathologist shall ensure that prior written notification is provided to the recipient of the services that services are to be provided in whole or in part by support personnel. 
IC 25-35.6-3-8.1 Availability of license or registration; services
performed by support personnel

Sec. 8.1. (a) Each individual licensed under this article and each
individual registered as a speech-language pathology aide, a speech-language
pathology associate, or a speech-language pathology assistant
shall make the license or registration, or an official duplicate of the
license or registration, available when the individual practices speech-language
pathology or audiology or provides support services.
(b) Before support personnel may provide services, the speech-language
pathologist shall ensure that prior written notification is
provided to the recipient of the services that services are to be provided
in whole or in part by support personnel.
As added by P.L.212-2005, SEC.74.
Q2:  What are the requirements for employment of SLP Support Personnel?
An SLP Support Personnel must register with the Indiana Professional Licensing Agency (IPLA) as either an SLP aide, SLP associate, or SLP assistant.  They also MUST work under the direction of a licensed SLP who is licensed by IPLA and nationally certified (has obtained their CCC’s).  
Q3:  Do ALL SLP Support Personnel have to be registered with IPLA? 

YES!  All types of SLP Support Personnel must have their registration approved by the IPLA prior to beginning work.  In addition, their registration must be renewed annually BY THE SUPERVISING SLP.  The forms for registration and renewal may be obtained from the IPLA.
Q4:  Does an individual who has been issued an emergency permit from the IDOE with the content area “communication disorders” listed on the permit need to register with IPLA? 

No!  Those individuals who have been issued  an emergency permit DO NOT register with IPLA. 
Q5:  What is the difference between a license issued by the Indiana Department of Education Office of Educator Licensing and the Indiana Professional Licensing Agency? 

The IPLA is a state agency that issues professional licenses in the state of Indiana to Speech Language Pathologists (but not educators).  An individual who holds an IPLA license in Speech-Language Pathology is licensed to practice speech-language pathology in all employment settings and seek reimbursement from Medicaid and private insurance companies.  Indiana’s education laws requires that SLPs working in the schools hold an educator license. On July 1, 2005 IPLA licensure (or registration as a Clinical Fellow) to practice as an SLP in Indiana became prerequisite to issuance of an initial educator license with the content area, “communication disorders” from the IDOE. 
Q6:  What qualifications must a Supervisor have in order to supervise SLP Support Personnel? 
A supervisor must be a master’s level speech and language pathologist who: 


A. currently holds an IPLA license


B. has at least 3 years of clinical experience


C. holds a Certificate of Clinical Competence (CCC)


D. agrees to not supervise more than 2 support personnel at one time

Q7:  What tasks can SLP Support Personnel perform?

A.  Assist with screenings and assessments


B.  Follow documented treatment plans


C.  Tally Data for the SLP to use


D.  Assist with informal documentation 


E.  Assist with clerical duties and scheduling

F. Check and maintain equipment


G.  Support Supervisor with research, inservices,  public relations


H.  Collect data


I.  Comply with regulations, reimbursement requirements and job responsibilities
Q8:  What tasks are PROHIBITED by SLP Support Personnel to perform? 

A.  Perform diagnostic tests, evaluations, or interpret results


B. Participate in case conferences without a licensed SLP present


C. Provide counseling to family or student


D. Write, develop, or modify an educational IEP


E.  Enroll or dismiss students from therapy


F. Disclose clinical or confidential information to anyone other than the supervisor


G. Communicate about student status without consent of supervisor


H.  Represent himself/herself as a speech and language pathologist
Q9:  What if I have a speech-language pathologist who chooses to not obtain their IPLA license?  (Not an option for those seeking licensure after July 1, 2005) Can they supervise SLP Support Personnel?  
No.  However, they can still get their IPLA license if they apply for it by January 2011 through the non-code provision (Grandfathering Provision) found in the 2005 version of the IPLA law.  The SLP must hold a current license by Department of Education as well as meet the requirements listed below: 

Speech Language Pathologist 

1.
Submits an application to IPLA prior to January 1, 2011


2.
Holds a license from DOE; Division of Professional Standards


3.
Has an MS in Speech and Language or a related discipline


4. 
Has been employed as an SLP for at least 9 months in the last 5 years


5.
Submit an official transcript with confirmation of degree

6.
Complete written jurisprudence examination at 75%. This exam covers the SLP 


and Audiology Statute, Administrative Rule (Title 880) and Health Professions 


Standards of Practice.  

Speech, Language, Hearing Clinician (no master’s in SLP)

1.
Submit an application for approval by the IPLA prior to January 1, 2011

2.
Hold a LIFE license as a speech and hearing clincian from the IDOE

3. 
Have one of the following:
a.  been employed as an SLP for at least 9 months in the last 5 years or 
b.  taken at least 36 hours of continuing education approved by Division of 
Professional Standards Board or IPLA AFTER December 31, 2004 and 
BEFORE December 31 2010.  


4.
Complete written jurisprudence examination at 75%


A copy of statues and rules as well as application packet can be obtained at: 
www.in.gov/pl/bandc/slpab/statruls.html
Q10:  Why is obtaining licensing through the non-code provision (Grandfathering Provision) important for those who do not hold an IPLA license? 
If an eligible individual registers with IPLA and obtains licensure prior to January 1, 2011, they will not have to: 



a.  have a masters or equivalent in speech and language 



b.  hold evidence of completing clinical experience (CFY)



c.  pass Praxis II in speech and language pathology

Q11:  What supervision is required for SLP Support Personnel? 
Supervision differs based upon the type of Support Personnel in question.  Please see the table for supervision requirements. 

	Type of SLA
	Minimum Standards for Direct Client Treatment and Accessibility of Supervisor
	Minimum Standards for Supervision and Documentation of Supervision

	SLP Aide
	· Supervisor MUST be physically present within the same building as the SLP aide at all times when direct client care is provided.  

· Supervisor MUST directly provide 33% (1/3) of therapy weekly to each client. 
NOTE:  Direct Supervision means ON SITE, IN VIEW observation and guidance by the supervising SLP while therapy is being performed. 
	· Supervisor MUST provide Direct Supervision a minimum of 20% for the first 90 days of work and a minimum of 10% thereafter.
· Supervisor MUST review all data and documentation on students seen for therapy every five (5) working days. 

	SLP Associate and 
SLP Assistant
	· Supervisor MUST provide direct therapy a minimum 1x per two weeks to each student

· Supervisor MUST always remain accessible by personal contact, telephone or other immediate means
	· Supervisor MUST provide Direct Supervision a minimum of 20% for the first 90 days of work and a minimum of 10% thereafter.

· Supervisor MUST review all data and documentation on students seen for therapy every five (5) working days
· Supervisor MUST alternate supervision days and times to ensure all individuals receive direct therapy from supervisor as required


Q12: What are the costs of obtaining and then maintaining an IDOE and IPLA licenses? 
Indiana Department of Education, Office of Educator Licensing and Development (OELD) fee:  
· $35.00 per 5 years; In order to renew the educator license, 6 graduate level hours OR 90 Professional Growth Points OR a combination of each will need to be completed. 
Indiana Professional Licensing Agency (IPLA) fees: 
· $150.00 for initial IPLA license
· $100.00 every 2 years thereafter with proof of 36 clock hours of continuing education subject to audit by lottery.
· Non-renewal of IPLA licensure is subject to a $50.00 penalty fee 
· Initial registration of an individual as SLP Support Personnel is $50.00 

· Renewal of registration of SLP Support Personnel $25.00 
NOTE:  An individual with an IPLA license may provide proof of IPLA licensure to seek and maintain an IDOE license. In order to maintain both the IDOE and IPLA licensure, an individual needs to only meet the continuing education requirement of IPLA.  

REFERENCES:  

IDOE:  Speech-Language Pathologists and Support Personnel Q and A, 4/1/2010
 www.islha.org/licensure
http://www.islha.org/resources/Documents/SupportPersonnelChartsRevised12-17-08.pdf
Licensure Instructions by Grandfathering for Speech and Language Pathologist from IPLA 2010
http://www.in.gov/pla/speech.htm
Thanks to Debbie Harman, ISHA President for editing and reviewing this document for accuracy.  Thanks to Pat Pierce, for making suggestions and chairing the speech task force group.  

** Clinical Fellowship requirements

(b) The clinical fellowship shall consist of nine (9) months full-time employment or its equivalent not to exceed a maximum period of eighteen (18) consecutive months.

(c) A clinical fellowship of fewer than fifteen (15) hours per week will not fulfill any part of the supervised experience requirement.

(d) Clinical fellowship supervision must entail the personal and direct involvement of the supervisor in any and all ways that will permit the clinical fellowship supervisor to:

(1) monitor;

(2) improve; and

(3) evaluate; the clinical fellow's performance in professional employment.

(e) A person completing the supervised professional experience shall practice only speech-language pathology using the designation clinical fellow.
